FEDERAL CIO COUNCIL MENTORING ASSIGNMENTS

Available Positions

Data Elements

CIO Council Committee: 

IT Workforce
Date: July 17,2001
Closing Date of Announcement: 9/14/2001

Target Grades:GS 13/14
Duration of assignment: 5 months
Start Date: Sept. 2001

Location:

To be determined
Coverage of travel/temporary relocation expenses:

                               N/A

Add other information as needed:

Assignment Description (include Project Description and Expected Outcome):  

The CIO council’s IT Workforce Committee is developing a Web based career planning tool for current and prospective federal IT workers.  The tool will allow IT workers to determine job tasks and competencies for IT Management positions in the GS 2210 series as well as selected information assurance positions and develop career and training plans to help them achieve their career goals.

Applicants for this program will be mentored by the CIO at HUD and Deputy CIO at USDA.  He or she will work with the Roadmap project team to plan, develop and implement this project.  Tasks will include:

· Plan, develop and implement a communication plan to publicize the Roadmap project and Web site.

· Work with OPM to determine what job and competency information will be placed on the career path tool.

· Assist the Roadmap team in evaluating and selecting a career path tool.

· Coordinate with GSA to plan and implement the career path tool on the CIO council web site.

· Work with the Roadmap team chair to select a contractor and oversee their work.
· Work with OPM and the Critical Infrastructure Assurance Office (CIAO/NSTISSC) to determine what job and competency information will be placed on the career path tool

Benefits (to the protégé/home agency) of the assignment/development of Clinger-Cohen Core Competencies:

The incumbent will gain experience in working  in a cross agency team in a variety of Clinger Cohen Core Competency areas, including:

Policy and Organizational [Development] (Intergovernmental programs, policies, and processes); Leadership (Competency testing…., Partnership/team-building, Practices which attract and retain qualified IT personnel); Process/Change Management (Techniques/models of organizational develop. and change); Project/Program Management; Best Practices; Acquisition; E-Government; and Information Delivery Technology.

Job Requirements:  In order to be selected for this detail assignment, individuals should possess the

following skills and experience. List any security clearance requirements

Skill as evidenced by previous experience in planning and developing communication plans on technical subjects.

Skill as evidenced by previous experience in evaluating proposals.

Skill as evidenced by previous experience in contractor selection and in performing the functions of a COTR particularly for professional services.

CIO Council Contact: 

Name: Jim Bouck

Phone: 202 512-2739

Email: bouckj@GAO.gov
To Apply:  Submit a resume, two pages or less, and manager’s endorsement; hard copy or email to:
GSA, 1800 F Street, NW
Attn: CIOC Mentoring Program
Room 2227 (MKA)
Washington DC 20405

Email: ciocouncil.support@gsa.gov

Add other information as needed:


